
Major employers across industries are adding education incentives to their list of 
employee benefits. From tuition reimbursement to partnering with specific 
institutions, these types of benefits are growing in popularity.

Americans have a staggering $2 trillion in student loan debt. Recent graduates are 
looking for help paying for it. Lower income employees are apprehensive to start a 
degree program because they can’t or don’t want to take out loans.

THE LANDSCAPE

STAYING COMPETITIVE 
WITH EDUCATION AS 
AN EMPLOYEE  BENEFIT



THE VALUE
Tuition reimbursement and other education-as-
an-employee-benefit programs have a history of 
helping employees grow within their company. 
Some studies have also found that employees 
who take advantage of education benefit 
programs stay with the company longer and are 
more likely to be promoted. A 2018 study by 
LinkedIn found that 94% of employees would 
stay at a company longer if the employer 
invested in their career.

ATTRACT
Employees want to work for companies 
that are willing to help them reach their 
academic goals.

RETAIN
Education benefits help employees 
progress along their academic journey 
over time. Each employee you retain can 
save you as much as $4,000 in recruiting 
and onboarding costs.

GROW
With increased competencies and 
confidence from additional education, 
employees are ready to take on new 
challenges and diversify job-related skills.

https://learning.linkedin.com/resources/workplace-learning-report-2018
https://www.glassdoor.com/employers/blog/hidden-costs-employee-onboarding-reduce/


THE PATHWAY
TEL Education can help small and 
medium-sized businesses launch 
education-as-a-benefit programs no 
matter how many employees you have. 
With flexible options, you can provide 
the program that best fits you and your 
employees.

Fully online and self-paced so 
employees can move through the 
course as they have time
Tied to skills and competencies 
such as writing, communication, 
and strategic thinking that will 
help employees build confidence in 
their abilities
Certifications and badges help 
students and employers see and 
celebrate their progress
Affordable for both your company 
and your employees

ONLINE & 
SELF-PACED

TIED TO 
REAL-WORLD 

SKILLS

AFFORDABLE



HOW IT WORKS

1 Do you want your employees to take speci�c, 
individual courses for college credit or do you want 
them to have the option to earn an associate degree?

Choose Your Pathway

2 We work with several regionally accredited colleges and 
universities. Select the one that works best for your goals.

Choose Your Partner

4 Let your team know about the option and have them enroll 
with a code speci�c to your company.

Enroll Your Employees

3 If you are picking up some or all of the cost of the course, 
we’ll send you an invoice for the employees currently 
enrolled. The employee can pay any remaining costs 
directly on the site.

Select Your Payment Model

5 These courses are college level and require a lot of time and 
effort to be successful. Find ways to cheer them on and let 
them know you are proud of the work they are doing.

Encourage Your Employees

Learn more at 
www.tel-education.org/employers


